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Chairman Moore called this Personnel Committee Meeting to order at 10:00 a.m. with the 
following Supervisors in attendance: Archie Depo, Bill Ferebee, Ed Gardner, Shaun Gillilland, 
Joe Giordano, Charlie Harrington, Mike Marnell, Steve McNally, Noel Merrihew, Wes Miga, Jim 
Monty, Ron Moore, Roby Politi, Randy Preston, Tom Scozzafava and Charlie Whitson.  Jerry 
Morrow and Michael Tyler had been previously excused.  

 
Department Heads present were: Monica Feeley, Daniel Palmer, Judy Garrison, Dan Manning 
and Mike Mascarenas. 
 
Also present:  Jim Dougan 
 
News media present:  Pete DeMola – Sun Community News. 
 
MOORE:  I’d like to call the Personnel committee meeting to order.  Please join me in a pledge 
to our flag.  Thank you and good morning.  First up is our Personnel Officer, Monica.  Good 
morning. 
 
FEELEY:  Good morning.  The first thing on my agenda is the health insurance update.  I just 
want to let you know that last week we had our last day for people to submit their information for 
the health insurance. We do have a few stragglers, it’s not too late.  It’s okay.  We just wanted 
them in early enough because we have to review each one and you know, verify that they have 
the correct deduction and the correct enhancement and the benefit time and all that so that’s 
why we ask for them early because the first deduction is actually taken out in December for 
January 1. 
 
MOORE:  Any questions on the health insurance update? 
 
FEELEY:  Okay the other thing on my list was the 2017 Personnel Officer’s salary.  I presented 
information to the salary committee and at my budget hearing to indicate the need for an 
increase in the hours in the Personnel department due to the increase in some duties and 
certain responsibilities that we have in there.  The Personnel office is four persons but 
consisting of three hourly employees and myself as a Department head. The information that I 
provided was because of an increase in the finger printing candidates and the additional training 
courses that we are required to complete to maintain the service.  The increase in the retiree 
health insurance billing and the various methods and amounts billed and the new time clock 
system maintenance and a new program, which is currently not being used because it takes 
time to load the required information and to do testing before we can actually roll out the 
additional program.  The program would tie the time clocks, the benefits and the payroll together 
creating an accurate account of time and attendance for each employee.  This program would 
also allow employees more access to their information like being able to print their own W2 
forms if they needed a copy of one if they lost one, check stubs, benefit information and much 
more.  The whole purpose of increasing the hours of the Personnel Department was to address 
these additional duties and responsibilities.  The recommended budget indicated that the 
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committee felt the increase of hours was beneficial and compensated my hourly employees 
however, my position as Personnel Officer was not compensated for any additional hours.  Past 
practice has been that salaried employees including department heads, have their salaries 
adjusted based on the additional hours of work needed to complete their assigned tasks.  If you 
change my hours to 35 hours next year, from 35 hours to 40 hours next year you are actually 
reducing my salary in 2017.  I’ve worked for the county for 29 years and have been a 
department head for 8 years.  During my years I’ve never asked for an increase over and above 
any management confidential employee just for an increase thinking that I was worth more.  
What I’m asking you to do is to treat me the same as you have treated them in the past the 
department heads and any management confidential employees that have had an increase in 
their hours and also an increase in their pay to reflect that.  That’s my spiel. 
 
MOORE:  Questions or comments regarding Monica’s request? 
 
SCOZZAFAVA:  Monica when you – I’m going back 8 years but it seems like when you took the 
position we started you off at what the retiring Director was getting at that time?  Correct? 
 
FEELEY:  I was reduced. 
 
SCOZZAFAVA:  You were reduced but then didn’t we compensate, didn’t we bring you up again 
after that?  I’m just trying to recall the history.  Dan maybe you can help me out here but you 
said that in the past when we increased hours for department heads or for departments that the 
department head also got an increase? 
 
FEELEY:  Yes. 
 
SCOZZAFAVA:  What departments were they?  I guess I can ask Dan that. 
 
FEELEY:  The County Auditors and your Clerk to the Board. 
 
SCOZZAFAVA:  So when we sold the Horace Nye Home the responsibilities in your office, or 
the work load I shouldn’t say responsibilities reduced significantly.  I mean that was a huge part 
– well, you shake your head no but during the time I recall when the Horace Nye was there one 
of the arguments that Personnel always used was the work load that Horace Nye placed upon 
that department but the fact remains we reduced by over one hundred and some employees 
when the Horace Nye went away but yet we did not reduce the staff at Personnel.  I’m just trying 
to get a handle on where all this extra work is coming from here? 
 
FEELEY:  Can I explain that? 
 
SCOZZAFAVA:  Yes, absolutely. 
 
FEELEY:  Okay, we lost the Horace Nye Home yes, it reduced the amount of payroll changes 
that are made.  It also reduced other things not just the Personnel Department and none of 
those other departments reduced their hours to compensate.   
I show that in part of my presentation to them indicating the increase in hours, I showed that on 
payroll the number of positions in 2015 were 450, in 2016 were 491, and I went all the way back 
to 2012 which was 581, 599, 460, 450 and 491 again for 2016.  The numbers of positions as far 
as the county is concerned did reduce by 18% okay for the payroll and all that.  However, the 
overall, for all the jurisdictions that we do the towns, the schools, the villages as well as the 
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county is only a 6% reduction from my department. 
 
SCOZZAFAVA: You used the Board of Supervisors as one example but I think it’s important for 
new supervisors to remember that we also eliminated a position in that office so when Deb 
Palmer retired Judy was a replacement but we didn’t replace Judy so we had two employees 
that effectively took on the work of three employees so I’m just trying to compare apples to 
apples here and further more in all due respect, you’re a department head.  You are a salaried 
position so I always look at salaried positions if you need to put eight hours in one day and six 
the next day that’s part of the responsibility of being a department head. 
 
FEELEY:  Okay and my response to that is I’m not just a salaried employee I also have benefits 
that I have to use if I take a day off.  It’s not if I work six hours today, I don’t have to make that 
time up I have to use my benefitted time in order to make my 35 hours in a week. 
 
SCOZZAFAVA:  What is your salary right now for 2017? 
 
FEELEY:  For 2017…. 
 
MOORE:  Well, that’s where I was going to go next.  I think her salary for this past year was 
about $64,500 and you’re asking - 
 
FEELEY:  Sixty-two I think?  I think it was $62,000. 
 
MOORE:  Oh, that’s with the 2% and you’re asking for a little over $9,000 increase in salary? 
 
FEELEY:  That would be the difference between my 35 hours and my 40. 
 
MOORE: Okay so you’ve calculated whatever your hourly rate would have been multiply that 
times five, times fifty-two and you came up with $9,000?  Okay. 
 
MONTY:  Monica this is nothing personal but when I came to the county, actually I’ll go back 
when I worked as an hourly employee for the State I was paid by the hour but then when I went 
to MC it didn’t matter, I was paid a salary and like Tom said, if I worked 6 hours and did my job 
or worked 8 hours and I took on a lot of responsibility and my time off I had to charge my 
recruals for and stuff so I understand where you are coming from but I can’t support this given 
the fact the number of employees that have been reduced and your responsibilities. So your 
office is caught up on everything right now?  Are you behind? 
 
FEELEY:  No we’ve been behind for years. 
 
MONTY:  Are all the payrolls certified for the towns? 
 
FEELEY:  For the towns I believe that they are. 
 
SCOZZAFAVA:  Not for Villages. 
 
FEELEY:  Pardon? 
 
SCOZZAFAVA:  Not for Villages. 
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FEELEY:  Not for villages.  I do have one of the villages’ that is up to date. 
 
PALMER:  This is really about my recommendation as the Budget Officer and my belief that 
frankly, department heads are salaried employees.  They are not hourly employees.  The fact 
that its been done that way in the past was never, never done on my recommendation.  It was a 
resolution, Judy’s salary was changed based upon a resolution that occurred at a final but as 
Tom pointed out there was a difference there.  The department suffered a loss of one employee 
and Randy’s way of making up for that was to propose an increase in hours in the department 
and a direct $5,000 increase to that position based upon that.  It’s an entirely different 
circumstance here.  Monica no offense but I don’t see any bit of different responsibility in 2016 
that you have in 2017.  You are taking on the same responsibilities that you did in ’16 that you 
will in ’17.  It does not justify a $9,300 raise.  It would never go through my budget as a 
recommendation because frankly it’s not justified.  If you were talking about taking on more 
employees to oversee or if you were talking about taking on more work that wasn’t there 
previously that would be a different discussion, that’s not the case.  As I said and you 
conveniently I will say, pointed out that the two department heads that were adjusted, there 
were a number of department heads that have taken on 40 hour employees or 37.5 hour 
employees and have not had their salary adjusted, Probation did not get their salary adjusted 
based upon hour for hour for that matter almost every one of my employees are 40 but I’m still 
paid on the 35 hour basis that I started.  If you’re talking about benefit time I don’t have an issue 
with any department head saying to me that they are going to be working here 40 hours and we 
adjust their benefit level based upon 40 hours however, that’s not anyway remotely related to 
salary.  Salary is as I said to you and you took as a offense, I said to you the value of salary is 
determined based upon what this board feels you are worth to them and what you bring to the 
table and frankly, that’s how all salaried positions are determined.  If and fact you take that as 
an offense, I don’t see why you would all of us are paid based upon that and frankly, $63,000 a 
year doesn’t mean we think you’re valueless what we saying is we don’t think you’re worth 
$10,000 more or $9,300 more so the recommendation is what it is.  I stand by it and frankly, I 
would justify it to anybody for any reason. 
 
FEELEY: Okay if I may add it isn’t just the department heads and yes, I can understand in 
Judy’s position it was eliminated however, the one in the County Auditor’s was not changed for 
the number of people. We have taken on more things as I have been here since Personnel 
Officer in our department.  We are asking for more time to complete those tasks that we have 
taken on okay?  This is the first year I’ve asked for that. We have other salaried employees, not 
just the department heads that have also gotten an increase in hours and increase in their rate 
of pay. As far as Probation her employees are all 80 hours a pay period, she remained at the 70 
because her salary wasn’t changed so we also have the Deputy County Treasurer and the CPA 
both were changed due to their additional hours.  They are not hourly employees, they are also 
salaried employees so why am I being treated different?  Is it because I’m a woman?  What is 
the excuse for why I can’t get the same increases that everybody else has gotten?  I’m just 
asking for the additional hours.  I’m not asking for a bonus in pay and remain at 35 hours. 
 
MOORE:  We’ve exchanged emails and as I said personally, for myself I appreciate all that you 
do and I speak honestly but you know, I’ve been in a lot of situations and a lot of different jobs 
where I’ve been in charge and I always felt that I did what I had to to get the job done regardless 
of my pay, if I worked 80 hours, if I worked 100 hours.  I can’t myself, tie a salaried position to 
an hourly wage it just, to me doesn’t compute and I know that’s not what you want to hear but.  I 
would think personally that this is a request and a change to the budget.  Is that correct? 
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FEELEY:  Yes. 
 
MOORE:  So I would think that at budget time is when we should take this under consideration 
that’s just my thought. I don’t know if anyone else agrees or disagrees? 
 
SCOZZAFAVA:  Yes just a couple of things here.  You need to compare apples to apples here 
and when you – first of all I do take offense to the comment ‘because you’re a woman’ I mean, I 
think that’s ridiculous.  I think it’s out of line to state that, to accuse this board of that or Dan 
Palmer because we have many woman that are department heads so I think that remark was 
totally uncalled for and the other thing that I want to point out is when you compare the CPA to 
your position does your position require a degree? 
 
FEELEY:  In some cases, yes it does. 
 
SCOZZAFAVA:  Does the position you hold right now require –  
 
FEELEY:  I do not have a degree. 
 
SCOZZAFAVA:  A bachelors’ degree? 
 
FEELEY:  No. 
 
SCOZZAFAVA:  Well, I mean again, let’s compare apples to apples here in these positions 
based upon responsibility and qualifications.  That’s all I have to say about it.  I won’t support it. 
 
MOORE:  Any further questions? 
 
MARNELL:  It doesn’t appear that a $9,000 raise is going to fly but you’ve been here what, 29 
years? 
 
FEELEY:  Twenty-nine years, I’ll have thirty years next May. 
 
MARNELL:  You are increasing your workload? 
 
FEELEY:  Yes we are. 
 
MARNELL:  Alright, I say we negotiate would $4500 satisfy you at this point?  I believe anybody 
working should get paid for what their hours are.  When you are elected, I was elected 
superintendent twenty years you work so many hours, you were the lowest paid man on the 
staff when you had a heavy winter that was the job but that’s actually different than yours I think.  
I don’t think $9,000 is going to fly but I think it would be appropriate to raise $4500, look at the 
years of service you have.  It must be pretty good years of service or you probably would have 
been gone. 
 
FEELEY:  Obviously. 
 
MARNELL: Any time I’ve been at your office I was well pleased, very rapidly too there’s no 
waiting so I appreciate what you do. 
 
FEELEY:  Thank you and as far as apples to apples there’s no position that you can properly 



Personnel Committee 
Monday, November 21, 2016  6 
 
match apples to apples it’s based on duties and responsibilities and I’m required to follow Civil 
Service Law so I mean, you are doing apples to oranges so to speak. 
 
SCOZZAFAVA:  Let me tell you how I look at this as also an employer of many town employees 
who have a number of years with degrees and don’t even come close to what you make right 
now.  If you’re not happy with the position or the pay look for another job.  I mean Mike’s right 
you do an excellent job over there but you know, you’ve got to draw the line somewhere.  When 
we are paying the public employees that the tax payers are paying and their pay goes way 
above and beyond those very people that they are supposed to be serving I mean the whole 
thing is tipsy-turvy now. 
 
PALMER:  I just want to clarify one thing.  I have never said nor do I expect that you would be 
required to work 40 hours for the same wage that you are now.  If you want to work your 35 
hour schedule I don’t see any issue with that.  The idea that you would have to be there to 
oversee your people during the whole 40 hour period that they maybe there seems a little 
ludicrous.  I don’t stay if my people continue to work.  I expect that they are going to do the job 
that I assign them to do.  If I don’t happen to be there, I’m not there but if and fact I have a 
question I’ll bring it up to them.  The work load that you talked about is going to be handled by 
the staff and the board, through the salary committee recommended that they be allowed to 
work 40 hours a week.  There’s no requirement if you go to work 40 hours a week.  If you want 
to continue to work your 35 hour schedule that’s fine. 
 
FEELEY:  I work right along with the girls.  It’s not something where I say here, you do this, you 
do this and I’m just going to do this part.  We work side by side to work out anything additional. 
 
MOORE:  I think as I said before this is probably something that needs to be brought up at 
budget.  If there is a supervisor that would want to make a motion to amend the budget during 
those discussions regarding the Personnel Officer’s salary then that would be the time to take 
care of that.  Anything else? 
 
MONTY:  This doesn’t concern to this, Monica what is the advantage of front loading the 
employee’s time? 
 
FEELEY:  Well, that was done before my time. 
 
MONTY:  Okay. 
 
FEELEY: I believe it was so they could utilize the time during the year rather than have to go off 
payroll for being off. 
 
MONTY: I personally don’t like that.  I’m a firm believer of you use your time as you earn it 
because I’m afraid that sometimes if someone retires earlier or is let go for whatever reason if 
their time has been front loaded and they’ve used all their time unless we are on top of it and 
pro-rating it like I believe there is a pro-rated schedule correct me if I’m wrong – 
 
FEELEY:  Yes. 
 
MONTY: And unless we stay right on top of that we’re losing money because those hours are 
being used by employees and paid out before they have even accrued them. 
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PALMER:  That wasn’t the reason it was changed. 
 
MONTY:  Okay. 
 
PALMER: Back in 2002, when I took over in the Personnel Office we actually had a part-time 
person that all she did was time and we were doing all the time by hand at that time and we 
were accounting for everybody’s time by the month and we were accounting for everybody’s 
time based upon their hire date and the paperwork associated with taking care of all of that time 
literally was a part-time position.  That part-time position is gone.  It is no longer here.  What we 
decided was we would front load it at that time because it was clearly easier in terms of 
administration at that time.  There’s no disagreement that now with the computer system now 
it’s easier to do and you certainly could probably go back to pro-rated time the problem is you 
already agreed to it with the union so you have to get the union to agree to back track. 
 
MONTY: Right in the contract, a negotiation point but I think it’s something we as a board, we 
should look at.  I think with the new time clock –  
 
PALMER:  We have brought it up before.  We brought it up with one of the other contract 
sessions but again, when we did it it was to eliminate administrative. 
 
MONTY: Thank you. 
 
MOORE:  Anything else?  Monica? 
 
FEELEY:  No thanks. 
 
MOORE: Any questions from the board?  If not, thank you Monica. 
 
MARNELL: I just have one more I truly believe the department head no matter what department 
he is, if you’ve got employees working 40 hours your boss should be there 40  hours.  I don’t 
care if it is a construction job you always have a Foreman and guys work their butts off but if the 
Foreman leaves early things change a little bit and that’s human nature.  It’s hard for a 
department head to leave; I’ve got my hours in.  I don’t think the people that you’re working for 
like it and when you’re off, you’re taking the day off well, as the Supervisor if I take the day off I 
have to leave town because you hear first, ‘You off today?’  ‘How come you’re off?’ ‘How come 
you’re not working?’  I think you should work 40 hours and get paid for 40 hours and stay in the 
office. 
 
FEELEY:  Thank you. 
 
MOORE:  Anything else?  Clerk of the Board, Judy. 
 

********************** 
 
 The next item on the agenda was the Clerk of the Board, Judy Garrison reporting as 
follows: 
 
GARRISON: I submitted a monthly report and I also have one resolution that came in later.  It is 
to authorize payment to PERMA in the amount of $10,410.00, for the addition of two new 
participants to the 2016 Fire and Ambulance group plan which is Willsboro and Keene EMS. 
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RESOLUTION AUTHORIZING A PAYMENT TO PERMA IN THE AMOUNT OF $10,410.00, 
FOR THE ADDITION OF TWO NEW PARTICIPANTS TO THE 2016 FIRE AND AMBULANCE 
GROUP PLAN. 
Moved by Mr. Scozzafava, seconded by Mr. Gillilland. 
MOORE: Discussion?  All in favor, opposed – motion carries.  Anything else? 
 
GARRISON:  That’s all I have unless anyone has any questions? 
 
MOORE:  Questions for Judy? Alright thank you. 
 
GARRISON:  Thank you. 
 
MOORE:  Next the County Attorney.   
 
MANNING: Good morning.  Last week I sent to everyone a copy of the proposed local law for 
the taxi cab regulations and I’d ask that you guys take a good, close look at that share it for 
those of you that have police departments, share it with your police department and provide me 
with any feedback that you might have so that we can tighten this thing up and put it to bed.  If 
you look at it there’s a lot of components to it.  We’re regulating the actual business owner or 
the operator of taxi cabs to make sure that everything is copasetic with them thereafter we are 
regulating and permitting drivers, they will get permits and drivers and we’ll regulate their 
actions.  We’re also regulating vehicles and cars themselves, their subject to an inspection by 
the New York State License and Inspection business and then subject also to two inspections a 
year by us to make sure that they are in working order and safe for the traveling public. The law 
also provides for penalties, monetary penalties there’s a violation provision which is comes from 
the criminal law in addition, there can be civil penalties both of these there can be imprisonment 
and there can be fines.  There’s also a section for suspension and rectification in instances, 
various instances things that happen depending on the severity of a violation there will either be 
a rectification or an outright suspension and then finally there is an appeal section.  If a taxi cab 
company or a driver feels that the decision made by the hearing officer on a particular matter is 
arbitrary, capricious or erroneous matter of law they may appeal and then that goes to a hearing 
officer who hears the appeal and makes the final determination.   
I don’t want to belabor this thing; a lot of it is self-explanatory.  I tried to make it as 
comprehensive as possible maybe it’s too comprehensive.  If you want it shorten let me know 
too because it’s kind of long but the whole purpose behind this is to make sure that those who 
use taxis both on a regular basis and Medicaid participants that use it for travel to and from 
doctor’s appointments and things of that nature are properly protected and looked after.  I’m 
also going to send a copy of this to Joe Provoncha.  You’ll I note a sent a copy to the Sheriff 
he’s in there a lot, he’s got some responsibilities.  We’ve also sent it to the State Police, they 
were members of the task force, John O’Neill as Commissioner of Social Services, Kristy 
Sprague, Dan Palmer, also Linda Beers, Public Health plays a huge role in these types of with 
respect to Medicaid transport as does Steve Valley and we also sent a copy to Nancy Dougal 
because she’s in charge of Transportation. 
 
SCOZZAFAVA:  Dan I haven’t had a chance to thoroughly read it but I did see an email from 
Nancy who I thought had a couple good suggestions.  One being where you can clearly identify 
it as a taxi, a medallion or whatever and then the other is the Medicaid transportation that they 
have all over some of these cabs I don’t think that’s appropriate.  And then the other question I 
had can we require drug testing?  Random drug testing? 
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MANNING: It’s in there. 
 
SCOZZAFAVA:  That’s in there? Good. 
 
MANNING:  It’s incumbent upon the operator to have a drug testing policy similar to what we 
have pursuant to Federal rule.  Not only will they have a policy but if Essex County believes any 
drive, has a reasonable suspicion that any driver is under the influence of drugs or alcohol while 
they’re driving we can demand a drug test so there’s a lot of provision on drug testing. 
 
SCOZZAFAVA:  Background checks also? 
 
MANNING:  Extreme background checks, photos, fingerprinting.  Not only background checks 
on operators and on drivers and even the application process requires that they disclose 
numerous things. 
 
SCOZZAFAVA:  The only other question I have is if the county – I mean you hear all kinds of 
different numbers out there that you know, they’re making millions of dollars, have we ever 
seriously considered the County once again providing that medical transportation and it seems 
to me that it would more than pay for itself? 
 
PALMER: Nancy is doing that. 
 
MANNING:  Yes and I approached that subject with the Department of Health and whoever else 
was in these task force meetings and I didn’t get much feedback.  I guess I’ll put it that way and 
I was kind of a little ticked off about it because that’s probably where it should be. 
 
SCOZZAFAVA: I agree and it seems as though it would operate at no cost to the county and 
you certainly would have a much better handle on what’s going on.  It’s not just the money issue 
I mean there’s a huge concern here for safety of the people that they are transporting. 
 
PALMER:  We brought that up Tom.  We actually said look, you know we ran this program and 
we did all the transport out of DSS for a third of the cost of what it is actually costing the State 
now but it was like, so what?  That’s really the response we got, basically. 
 
MANNING:  One of the local organizations – 
 
MONTY:  ACAP. 
 
PALMER:  Yes ACAP. 
 
MANNING:  ACAP is working with the State apparently to do this and when they told me this in 
the meeting I got a little ticked off, why can’t we do it?  And then I was summarily dismissed so 
then I kind of just, I got the message. 
 
SCOZZAFAVA:  Well Senator Little and Dan Stec I’m assuming is part of this conversation that 
we’re having? 
 
PALMER:  Yes, they are both apprised of it.  That is part of why we had the meeting I guess. 
 
SCOZZAFAVA:  Thank you. 
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MONTY: Dan who is going to be the regulatory department for the county for this?  I know all 
law enforcement can enforce it but who’s going to be the regulatory group? 
 
MANNING:  Well, and that’s something we can consider, I can change and do different things 
with it.  I made the County Clerk the entity to whom everybody makes commits, applications, 
etc.  I made the County Sheriff the individual who will do investigations, background checks, 
make sure cars are all okay and things of that nature. Enforcement can be done by our local 
Sheriff’s department, the NYS Police, any peace officer and I always stick a thing on the end 
that says or any other entity designated by resolution of the board so that we don’t have to 
come back and reinvent the wheel, the board can make a resolution as to enforcement officers.  
So basically there will be work for the County Clerk to do.  I sent Joe a copy of this for his 
comment; see if he wants to do it.  If not, we’ll have to figure somebody else out and then you’ve 
got the Sheriff’s department so those are things you can consider as looking through the law, 
I’m open for suggestions but I thought they would be the best to handle it. 
 
McNALLY: Dan, who’s going to set the rates for this? 
 
MANNING: I didn’t put any rates in here. 
 
McNALLY:  It says that gouging is prohibited but I think if you’re going to have any kind of 
service you need to have some established rates and also my second question this I know the 
big concern, Medicaid transport but is this going to also cover just the taxi cabs that are 
operating in North Elba and Ticonderoga? 
 
MANNING: I will take your second question first.  It does cover Medicaid transport, anybody that 
does Medicaid transport has to comply with this law so it does give some teeth to local law 
enforcement if there’s any extreme, I don’t know if there is but if there is a legality or anything 
improper this law will give them some help.   
In the law I do reference the Medicaid law with respect to transport and the regulations and 
provide that any violation of that in addition to any fines or penalties that are associated with it 
and enforced with the State that we can enforce them here too.  I didn’t get too far into that law 
because it’s preempted by the State, it’s a State issue we can’t start a fair local law that is in 
conflict with it or has a lesser – it’s preempted.  So you will not see in here a tremendous 
amount of verbiage about Medicaid but it’s in there so enforcement does go along with that. 
As far as rates are concerned you know I’m just a dumb County Attorney I don’t know a lot 
about rates on taxis’ so I didn’t delve into that.  I don’t believe that was one of my directives but 
we certainly can do that but I don’t know if you want to get into that right now and start to 
regulate rates and things.  I thought my directive was to make sure that we’ve got safe cars.  
We’ve got good, small work businesses that are taking care of it and that we’ve got good drivers 
and that we’re protecting the public so I didn’t get into the economics of it. 
 
McNALLY:  I’m just concerned about competition in the marketplace and the Medicaid.  Does 
the Medicaid have rates that they are paying now, currently using that we can use them rates? 
 
MANNING:  They do have Medicaid rates and I do have a provision in there that says, you know 
they’ve got to comply with all that.  So that is built into our law without having to set forth these 
rates.  So, to answer your question if they violate the Medicaid rates they’re violating our law 
too.  So it is in our law that they have to comply with all the Medicaid stuff. 
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MONTY:  Just on top of Dan’s comment about ACAP they did receive the grant funding, they’re 
in the process right now of doing background checks on drivers to hopefully, they want to have 
the program kicked off by the end of this year.  So they are going to be doing it. 
 
MARNELL:  This will only involve taxi services that have a DBA filed in Essex County right? 
 
MANNING:  Any taxi service that operates – they don’t have to have a DBA, I don’t know how 
that works. Any taxi cab service that operates within the jurisdictional limits of Essex County is 
subject to this so if you pick somebody up in Essex County and take them somewhere and bring 
them back you’ve got to comply with this law even if you’re a taxi cab from New York City.  I 
don’t know how that would work but – 
 
MARNELL: What about limousines? 
 
MANNING:  Limousines they’re excepted from this law because they are not a taxi, they’re 
usually hired for longer periods of time; they’re only hired by one person generally.  They are 
excepted out of this local law as are many other things, you’ve got of course buses, 
ambulances, carpooling, shuttles that go to airports, wedding limousines and stuff for wedding 
processions and parades, things of that nature. 
 
MARNELL:  How do you control a limousine or a taxi that comes from Albany Airport up here?  
You say, you’ve got to have a drug and alcohol test and their company doesn’t require it so they 
actually shouldn’t be driving in Essex County. 
 
MANNING:  We are excepting out limousines because they’re not a taxi.  They are not daily 
picking up and delivering passengers for hire, within the county daily, they’re also not delivering 
people for Medicaid purposes generally they are not, so that’s out of the picture and limousines 
are only here, they come up here once they are regulated by the State so I didn’t want to get 
into that.  This is for more the established or companies to be established or taxi companies 
within the county. 
 
MOORE:  Further discussion on the taxi cab law? 
 
SCOZZAFAVA:  So Dan what you are asking for us is to review this and then get back to you 
and then at that point we would go to a public hearing? 
 
MANNING: Yeah.  I want to make sure everybody’s input is heard because you know, you all 
have different – 
 
SCOZZAFAVA: I think the fee if I’m reading it correctly under that Section 5, under B, the 
$100.00, I don’t think that’s enough.  I mean really. 
 
MANNING:  Okay.  Well I’ll put that in there.  You never know what you’re going to hear. 
 
SCOZZAFAVA: I mean that’s a pretty cheap investment for you know a potential business that 
you’re going to be making six figures or more in. 
 
MANNING:  Okay, that’s fine. 
 
MARNELL:  You can’t make six figures driving taxi. 
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SCOZZAFAVA:  What’s that?  You can’t huh?  I got news for you, there’s a lot of them making a 
lot of money on these cabs. 
 
MOORE: Anything else to come before this Personnel committee? 
 
FEREBEE:  Yes Mr. Chairman I’d like to offer a resolution for an appointment on the opening on 
the North Country Community College Board of Trustees.  I’d like to recommend Richard 
Suttmeier.  Richard has a Ph.D. from Indiana University in political science and an A.B. from 
Dartmouth College in Philosophy.  Richard has an extensive background in teaching and 
administrative.  I think Richard will do a fine job. I’ve known Richard for about five years.  He 
does live in Keene Valley.  Richard’s bio was sent out to the NCCC committee within this board 
and everyone now has a copy of his bio on your desks so this is the last unfilled position on the 
board of trustees for North Country Community College at this time. 
 
MOORE: Is there a second?  Mr. Merrihew. 
 
RESOLUTION APPOINTING RICHARD P. SUTTMEIER TO THE NORTH COUNTRY 
COMMUNITY COLLEGE BOARD OF TRUSTEES. 
Moved by Mr. Ferebee, seconded by Mr. Merrihew. 
 
MOORE:  Further discussion? All in favor, opposed – motion carries. 
 
FEREBEE:  Thank you. 
 
MOORE:  Anything else to come before Personnel? 
 
GILLILLAND: I’d like to offer a resolution of congratulations on the 93rd birthday on November 
30th of this year, to Florence Hathaway.  Flossie Hathaway was a former supervisor from the 
Town of Willsboro and the first woman to serve on this board. 
 
RESOLUTION OF CONGRATULATIONS TO FLORENCE “FLOSSY” HATHAWAY UPON 
CELEBRATING HER 93RD BIRTHDAY. 
Moved by Mr. Gillilland, unanimously seconded. 
 
MOORE:  Further discussion?  Anything to come before Personnel?  We are adjourned. 
 
 As there was no further discussion to come before this Personnel Committee it was 
adjourned at 10:40 a.m. 
 
Respectfully submitted, 
 
 
 
Judy Garrison, Clerk 
Board of Supervisors  
 

 

 


