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Supervisor Moore called this Public Hearing to order at 9:00 a.m., the following Supervisors in 
attendance: Archie Depo, Wes Miga and Ron Moore.  Ed Gardner, Joe Giordano and Tom 
Scozzafava were previously excused. 
 
Department Heads present were: Judith Garrison, Monica Feeley and Dan Palmer.   
 
Also present:  Ben Goff – Real Property Tax Service 
 
News Media present:  None. 
 
 
MOORE:  I’d like to call this public hearing to order.  Judy would you please read the public 
hearing notice. 
 
GARRISON:  Notice of public hearing on proposed local law no. 3 of 2017. Please take notice 
that the Essex County Board of Supervisors will hold and conduct a Public Hearing at the 
Supervisors’ Chambers at the Essex County Government Center, 7551 Court Street, 
Elizabethtown, New York on the 27th of MARCH, 2017 AT 9:00 a.m., on the proposed Local 
Law No. 3 of 2017 entitled “A Local Law fixing the 2017 salaries of County officers who are 
elected or who are appointed for a fixed term” and increasing the salary of the Director of 
Community Resources for the 2017 fiscal year from $64,030.53 to $74,030.53 which, when 
added to the $5,000.00 salary for Deputy County Manager and $2,000.00 salary increase for a 
recycling grant equates, to a total salary increase from $71,030.53 to $81,030.53; and 
Please take further notice that this Local Law will take effect 45 days after the date of adoption 
unless a valid petition protesting against this Local Law is filed with the Clerk of the Essex 
County Board of Supervisors prior to the expiration of that 45 day period.  In the event that a 
valid petition is so filed, this Local Law will only take effect upon approval by the affirmative vote 
of a majority of the qualified electors of Essex County; and 
Please take further notice that at said public hearing to be held at the time and place set forth 
above, the Essex County Board of Supervisors will consider this proposed Local Law and hear 
all persons interested therein concerning the same; and 
Please take further notice that a copy of the full text of such proposed Local Law No. #3 of 2017 
may be obtained upon request from the Clerk of the Board’s Office, 7551 Court Street, 
Elizabethtown, New York  12932.  Judith A. Garrison, Clerk Essex County Board of Supervisors 
Dated: March 7, 2017 
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MOORE:  Thank you.  Do we have any comments? 
 
FEELEY:  Good morning.  My comments are, at the time the Community Resources department 
was created it combined the Planning Department and the Youth Bureau and created the 
position of Director of Community Resources.  The duties and responsibilities that were used to 
create this position are the same as they were when Mike Mascarenas was appointed in 
December of 2010.  I agree that Mike does an excellent job and has saved the county and 
towns money by applying for grants but the bottom line is he is doing his job and he’s doing it 
well.  We have twenty-three other department heads that have duties and responsibilities that 
also benefit the county and towns some even write their own grants and bring in money to the 
county as well. 
You have singled out one department head and because that department head was a candidate 
for another position in Essex County you are now changing the salary of his position no 
additional duties or responsibilities have been added to his position.  When I requested an 
increase to my salary due to an increase in my number of hours I would be working I was told 
there were no changes in my duties and responsibilities to warrant such a request.  This 
revision of the local law is doing just that for this department head. 
 
MOORE:  Comments?  Thank you.  Further comments?  Please identify yourself. 
 
GEOFF:  Ben Goff.  Good morning everybody all six of us.  I was hoping there would be a lot 
better of a turn out but it doesn’t seem like that was the case, not a big high priority. 
My only question to everybody in the room I guess would be how is one pretty much similar to 
what she had said, one official deserve the right to have their salary increased rather than a 
broad spectrum of directors?   
Another one is for the union this is probably a different matter but within the contract to have a 
wage gap between somebody who has worked here nine years ago compared to somebody 
who has worked here eight years ago and later?  That’s another problem that we have and that 
will probably never go away but to do stuff like this, to pass resolutions to increase one person’s 
salary instead of a broad spectrum is wrong.  That’s all I’ve got to say.  I’m hoping for feedback. 
 
MOORE: Comments from anyone?  Thank you.   Comments from the board? 
 
MANNING:  I have none.  This is a standard local law that is often used when you increase the 
salary of any appointed or elected official.  This is the mechanism that does that.  I came in late 
but the record should reflect that it was duly published in the newspaper, that a copy of the local 
law was distributed to all the Board of Supervisors prior to this public hearing according to the 
law and that the minutes will reflect the objections and they will be distributed to the Board of 
Supervisors for their review and consideration. 
 
MOORE:  If there are no further comments, this public hearing is adjourned. 
 
 As there was no further comments or discussion the public hearing was adjourned at 
9:10 a.m. 
 
Respectfully submitted, 
 
 
Judy Garrison, Clerk 
Board of Supervisors  


