
HUMAN SERVICES COMMITTEE 
Monday, September 10, 2018 - 9:30 PM 

 
Charles Harrington, Chairperson 
Noel Merrihew, Vice-Chairperson 
 
Chairman Harrington called this Human Services Meeting to order at 9:30 am with the following 
Supervisors in attendance: Archie Depo, Shaun Gillilland, Joseph Giordano, Charles Harrington, 
Ronald Jackson, Mike Marnell, Stephen McNally, Noel Merrihew, Dean Montroy, James Monty, Ron 
Moore, Roby Politi, Randy Preston, Michael Tyler, and Joe Pete Wilson. Robin DeLoria, Gerald 
Morrow, and Tom Scozzafava, had been previously excused.  

 
Department Heads present: Linda Beers, Judith Garrison, Krissy Leerkes, Michael Mascarenas, 
Terri Morse and Daniel Palmer. Dan Manning was absent.  

 
News Media present: Kim Dedam - Sun News  
 
 
HARRINGTON: We’ll call the Human Services Committee to order and being with the Pledge of 
Allegiance.  
The first order of business is the Department of Social Services, Mike Mascarenas.   
 

******************************* 
 

The first item on the agenda was the Department of Social Services with Michael Mascarenas 
reporting as follows: 
 
MASCARENAS: Good morning, I do have one resolution this morning, accepting, adopting and 
placing on file the 2019 Stop DWI Plan, as approved by the DWI Advisory Board and approving the 
expenditures within that budget plan.  
 
RESOLUTION ACCEPTING, ADOPTING AND PLACING ON FILE THE 2019 STOP DWI PLAN, 
AS APPROVED BY THE DWI ADVISORY BOARD AND APPROVING THE EXPENDITURES 
WITHIN THE BUDGET PLAN 
Monty, Merrihew 
 
HARRINGTON: Any questions or concerns regarding this resolution? There being none, all those in 
favor signify by saying aye, opposed? Carried.  
 
MASCARENAS: Just to give you a quick rundown for those of you that aren’t aware. The Stop DWI 
really runs on fines, alone, in our County. There is no local contribution to the program. Nobody’s 
really paid to administer it, it simply happens. We have a budget of about $61,000.00 a year, 
$23,000.00 of that goes to enforcement; which is all of our enforcement agencies; North Elba, 
Ticonderoga, our Sheriff’s Department, Town of Moriah. Prosecution gets $15,000.00; which goes to 
our local District Attorney.  Probation receives $12,500.00 of that and then there’s about $11,000.00 
in there for public information and education; which totals our $61,000.00. And the plan is in there, if 
you have any questions, comments, get a chance to look at it, let me know. We’re happy to answer 
any questions you may have in regards to that.  
I do have a couple of other things in terms of Social Services that I just wanted to mention today. On 
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page one of my report, in CPS were at 490 reports to date for the year. Just to put a little perspective 
on that, at this same month last year we were at 340 reports. We witnessed a 45% increase in 
reports this year alone. I’ve been kind of telling everybody that we’ve been experiences an influx of 
cases and it continues to happen. It’s getting worse. We’ve been dealing with it with our staffing 
levels that we have, but it’s putting a tremendous amount of stress on the staff that we currently 
have there. What’s also happened, as you can imagine with the 45% uptake in CPS reports; we’ve 
also witnessed a 45% increase in foster care, children in foster care. So, just to put that in a little bit 
of perspective, last year at this time we have 38 kids in foster care, as of September 2017. In 2018, 
September, we now have 57. Again a 45% increase directly correlating with the number of reports 
we’re getting with the same staffing levels.  
One issue that we’re also running into and working with some of my staff and speaking with Mr. 
Palmer about it is recruitment and retention of caseworkers is becoming increasingly difficult. We 
had an exam last week; we had 3 people show up, countywide. I’m not sure what the issue is, I want 
to let people know that we do have work. We have a need to competent employees. We’re just not 
really attracting them. We’ve got to work a little harder at trying to let people know where 
opportunities exist in Essex County for employment, it certainly does in casework.  
  
HARRINGTON: Mr. Gillilland, you have some concerns?  
 
GILLILLAND: So, what are the minimum requirements?  
 
MASCARENAS: The minimum requirements for a caseworker is a bachelor’s degree. It doesn’t 
have to be in any specific discipline.  
 
PRESTON: Yes, Mr. Harrington and the rest of the Board. I think, I think, although my thinker 
doesn’t always work, everybody was emailed about the incident last week, over there, where 
somebody was making threats and I talked this over Mr. Palmer and I think the time has come and I 
certainly would want Mr. Palmer, when I get done to give us his thoughts. I think it’s time to arm the 
security officers that are over there, because I couldn’t live with myself if we do not respond and 
people are making threats. If one of these people, the world, sadly, that we live, if one of these 
people come in and we no protection for the employees. I couldn’t live with myself, if we just blow 
this off. I really think the time has come for us to think this through. I think Dan’s plan of arming the 
security officers, I mean I know one is a retired State Trooper, I think we need to bite the bullet, 
because god forbid, if one of these incidents, you know people making the threat, follow through, I 
mean I won’t be able to live myself and I’ve been made aware of what’s going on. So, Dan, do you, 
I’m throwing you under.  
 
PALMER: No, that’s fine. You know again, I think, you know, originally when these security guard 
positions were created, they were created as unarmed positions, because at that point, the Sheriff’s 
Department was stationed right next door. We always had armed deputies right next door, so I don’t 
think it was something that was even considered at that point when we did it. It is a bit of a wait for 
somebody to come down, even if we anticipate something, you know they’ve got to come from 
Lewis; it is probably more problematic now than it was in the past. So, going to an armed security 
guard is probably not a bad idea, it’s probably something we should look at.  
 
MASCARENAS: Yeah, I think, an email went out, I sent an email out, probably last Thursday, I think 
it was Thursday evening to all County personnel. Mr. Preston probably got it as Chairman, the 
Chairman email, is my guess, in the future I’ll include all the Board of Supervisors as a separate, 
because I see a lot of confused looks as to what happened. These threats happen pretty regularly in 
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DSS, but I think what we forget about, is in a lot of ways, we’re, while we’re vulnerable when we’re in 
the field we’re a little less vulnerable on campus then the rest of your staff. You know our people are 
secured, they’re behind secured doors, but when we get to some of the other offices, like Mr. 
Palmer’s Office, Personnel Office, Mr. Manning’s Office, those offices are certainly less secure than 
we are and probably, at least as much in danger as we are, in terms of something like that 
happening. We are going to look at enhancing what our options are in terms of security. I’d like to 
have a little bit of time and try and provide Mr. Palmer and the Board with a plan, because we may 
be able to include the Sheriff’s Department. There may be more options, because the security need 
just isn’t with DSS, quite frankly, the security needs in the entire county, because of what I just 
stated. Anybody can walk into any other office, including this room right here.  
 
PRESTON: Excuse me, Mike, will you please explain to the Board what happened?  
 
MASCARENAS: Yeah, this gentleman that we’ve ran into has been an ongoing issue. We actually 
have an order of protection against this specific CPS caseworkers that happened last year. At this 
time the threats had escalated, the gentleman was in Clinton County, he was dealing with CPS there 
now and he essentially threatened our entire department, being our attorneys and everything and 
now we’re seeking an order of protection on the entire department, because of that. Simply stating 
that the CPS caseworkers in Essex County better watch it and this has been a known violent 
offender that’s been arrested for incidents such as this in other states, Texas was an area where he 
had a run in with caseworkers there. Where he threatened a caseworker there with a gun. So, 
something that we’re taking very seriously. It’s something; again, we agree with you, that we need to 
give people the ability to act. I think there’s several different mechanisms in which that can happen; 
whether it’s arming our security guards which might entail a change in title or those kinds of things 
that we have to look at, but I also think we should bring in our law enforcement officials from the 
Sheriff’s Department and speak with them about it. Maybe it’s something that they can assist the 
County as a whole in and not just one department, because I can solve my problem, because it isn’t 
going to help everyone else here and that’s what I want to look at and take a holistic approach on 
security, because the real danger is everywhere quite frankly, it doesn’t resident with DSS alone.  
 
PALMER: And this threat was a phone threat. He wasn’t a physically here or anything of that. It was 
a threat over phone. It is, it troubling now, because you don’t know when you’re going to be on the 
news and you know it is unfortunate that our world has come to that, but it is reality. I know a number 
of times in the past we’ve looked at a number of different security things that I think we have to 
revisit, so to speak. One of the simplest things is identification badges. You know only DSS, I think, 
is required to, within this facility to have identification badges. Identification badges are just a helpful 
way to know when somebody’s in there that’s not necessary one of our employees and I think that’s 
something that we have to visit. I don’t know, you know in terms of the entrance to the buildings, you 
know those things, we’re pretty wide open, everybody can get wherever they need to, whenever they 
need to and I think in terms of providing service to our constituents that’s the easy thing; right? I 
mean anybody wants to see somebody they just come through any door they want to and whether 
that needs to be reevaluated as well is something that’s hopefully, we can talk to the Sheriff’s 
Department and somebody that has a little more expertise in this than I do and maybe come back 
with some reevaluation.  
 
PRESTON: Dan, can you explain the budget the implications or we want to wait?  
 
PALMER: I think you would want to look at it overall in terms of things. In terms of the security 
officers, I’m not sure how much that is.  
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MASCARENAS: Yeah, our security officers, what they did way before me and it’s a good plan, no 
need to change it, is they routinely hire retired State Troopers, retired Sheriff’s Deputies. We have 
three all-together, they’re all part-time individuals, the need for health insurance doesn’t exist, those 
types of things. So, in terms of our security officers, that’s a pretty cheap way to provide security with 
individuals that are very well trained and able to do what they do. So, I think therein lies some 
options that we can look at some of these people as they’re retiring and maybe help with the 
security, but again, it comes down to it, if they work for me then you have reimbursement rates and 
those types of things, but if you’re looking at it as a County approach there may be a different impact 
to the budget that I think we need to prepare some options for the Board and see what the real 
impacts are. It’s good timing for that, I mean it’s budget season now, so we can make those 
decisions based on what we know. If it was a full time person that worked out of the Sheriff’s 
Department, costs are going to be, probably much higher, being what our legacy costs are.  
 
MCNALLY: Mike, do you have any kind of recording device on those telephones?  
 
MASCARENAS: Yeah, well you know what; I don’t know that we do.  
 
PALMER: I don’t know.  
 
MASCARENAS: That’s more of an IT question. I can find out.  
 
MCNALLY: I mean if you call pretty much anyplace for customer service now, they let you know that 
you’re being recorded. This seems like a perfect spot to have it programmed.  
 
PALMER: Yeah, you can do that, in New York State you are required to identify that you are doing a 
recording and that you, and that the individual speaking to you is under, is being recorded for the 
purpose of whatever it is that you define. So, do we have the capabilities? Probably. I would have to 
look in our, and obviously you may not want to record everybody that calls in, but once it becomes 
hostile you may inform that individual that you’re going to start recording. I don’t know, sometimes if 
they hang up and then you don’t know, but we certainly can look at that as an option as well.  
 
MCNALLY: It’s a great opportunity  
 
MOORE: How many of these, we have three security officers, how many do we have on?  
 
MASCARENAS: Basically we have one at any given day.  
 
PALMER: Yup 
 
MASCARENAS: So, we have gentlemen, you know they split time evenly. It’s a 35 hour work week, 
we reduced those a couple of years ago. The hours were reduced there, but there’s one person on 
a daily basis, covering from approximately 8:00 in the morning to 4:00 in the afternoon.  
 
MOORE: Would a roll over help at all?  
 
MASCARENAS: Well, I think that’s one thing Dan and I spoke about is having 2 on at any given 
time, I think would be a little more helpful in that, because you’ve got to understand, we routinely 
have people in there on supervised visitation, those types of things, those situations get volatile . So, 
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my security guard maybe in with a caseworker and a family during a visitation and the lobby’s left to 
no one.  
 
PALMER: Yeah, I do think there would be some value, in not only having more than one security 
guard on at a time, but also extending the current hours. I mean 35 hours a week and most of the 
facility is open longer than that. You know we’re opened from anywhere to 7:00 am in the morning 
until 5:00 or 6:00 in the evening. So, there may be some expense associated to changing those 
hours and accommodating more than one security guard at a time; which I do think makes sense. 
We are somewhat limited if you have one individual and like Mike say, if he’s responding to a heated 
argument in DSS he’s not going to be able to help anywhere else.  
 
MOORE: Obviously, it sounds like you’ve addressed one of my other concerns, which was being an 
armed security guard requires a whole different level of training. So, I hope that you will continue to 
seek those sources that are trained.  
 
PALMER: Yeah 
 
MASCARENAS: Yeah, that would certainly be our goal is to take advantage of those people that 
want to work and have that background already.  
 
MOORE: Thank you 
 
GILLILLAND: I think it also might be worthwhile to take a look at costing out or assistance in video 
surveillance system and be able for the unsecured areas of the government center, just so, I’m not 
about to shutdown government for the people, but if people know that they’re under video 
surveillance, they’re behavior changes.  
 
PALMER: I have over the course of the last five years extended that video security through Don 
Jaquish’s office. We put quite a few additional security cameras within the facility. I think one of the 
areas that we have a weak spot, so to speak, in terms of video surveillance is outside the facility. 
We don’t have it a lot in the parking lots. Those kinds of things.  
 
MASCARENAS: We have one camera on that parking lot over there, but I think that’s really it.  
 
PALMER: Yeah 
 
MCNALLY: Yeah, I see a shortcoming here with the, you know with going with an armed guard, 
getting the people with those positions, now the schools are all going to resources officers, armed 
resources officers and I don’t know how hard it would be to find a qualified candidate.  
 
PALMER: I don’t know, we currently have -  
 
MCNALLY: What the cost would be, basically.  
 
PALMER: Well, again we have 2 right now that are formal police officers, one with the deputy 
sheriffs and one with the state troopers. So, in terms of arming them it would not be an issue in 
terms of that. There are, I think you do get that you do get that, retirement is out of the sheriff’s 
department when deputies retire, those are possible, too. So, I don’t know, I think we might be able 
to do it, you know I don’t think it’s a huge recruitment issue, so I think it’s worth it.  
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MONTY: I agree with what Ron said and what everybody’s saying here pertaining to the 
qualifications, especially because security guards can only do so much.  
 
MASCARENAS: That’s correct.  
 
MONTY: They’re not indemnified for a lot of different areas. I really think now with budget time, I 
think we should look at putting, possibly a deputy or two down here. They work 12 hour days, we 
could have one in from 6:00 in the morning ‘til 3:00 and then have one in here from 10:00 to 6:00 
and you’re covering that overlap, yes, it’s going to be a greater expense, but I think it’s going to 
create a lot better security with people who are trained and qualified to actually handle that, but even 
though they are retired and they’ve had different training over the years, if they’ve been retired any 
length of time that training’s changed.  
 
MASCARENAS: That’s correct and those certifications have to be updated on an annual basis. So, 
that’s why went you get them you want to keep them up-to-date.  
 
MONTY: And I have two other questions, when you were talking about the increase in numbers, 
Mike, do you see it as an increase with people just moving into the area with these problems or is it, 
do you think it’s based on the heroin and opioid situation?  
 
MASCARENAS: I think that’s a lot of it, just substance abuse as a whole. I think whether it’s even, 
heroin, opioids, those types of things, it’s just really getting worse and worse and worse, the 
ramification is worse and worse, our treatment options are as solid as suburb in inter-cities. So, that 
reunification with children is taking longer than it should to get those families reunited. It’s taking way 
longer, way over a year, in order to get people those treatment options that need to bring those 
families. So, now only are you getting more kids in care during the term longer, because the 
problems that exist are so troublesome and the treatment options so limited.  
 
MONTY: Thank you 
 
TYLER: I ask the same question, 45% that’s a crazy jump. Has there ever, maybe we should have 
the conversation with the court officers, is there available, maybe that could help with they’re already 
being taking by the State, maybe we could do a shared service with them to get them to do a couple 
of rounds a day or come over here and do something, just an idea.  
 
MASCARENAS: No, I think it’s worth looking at. Mr. Palmer and I said the same thing. We do have 
coverage in that area and not to take any shots, but the likelihood that those shared services go in 
reverse action is probably pretty rare, but it’s worth talking about.  
 
PALMER: It is frustrating to best describe getting shared services from the State. They talk a lot 
about shared services, but when you actually proposed something to them, like even sharing fuel. 
One town, I know wanted to share fuel with the State and they didn’t want to do that even; right?  
 
HARRINGTON: That’s correct. It’s too difficult.   
 
PALMER: But, again it is a valid thing to actually consider, but whether they will go along with it is 
difficult.  
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MASCARENAS: And all I can say is I will send that email to the Board, as it is a separate group, so 
they can see who the gentleman is, what they look like, because again you might run into him in the 
parking lot, too.  
 
HARRINGTON: Yes 
 
PRESTON: Thank you Mr. Harrington. So, would it be fair to say that it sounds to me like 
everybody’s in favor of exploring and doing something? That we could ask Mr. Palmer to explore this 
further, come up with some options for our next meeting? Would that be fair?  
 
PALMER: Yeah, Mike and I talked about it and we’ll certainly do that. We’ll go ahead and get 
something together for you to consider, hopefully by next month.  
 
PRESTON: Thank you 
 
MASCARENAS: Yup 
 
PALMER: As best we can.  
 
HARRINGTON: I as a teacher have been concerned about security in schools and have discussed 
that for, with the administrations for several years. I now know that Crown Point Central’s, all of their 
doors are locked, access can be gained through the main office, that door has a camera on it, in 
order to gain access the person must identify him or herself. If there is a potential issue with this 
person, plans are in place internally to defuse that. So, we do have options here that we need to 
entertain and with all the technological advances that the world has made, I think we can access 
that.  
Other concerns in regards to this discussion? Being none, thank you Mr. Mascarenas.  
 
MASCARENAS: Thank you 
 
 
 

**************************** 
 

 The next item on the agenda was the Mental Health Department with Terri Morse reporting 
as follows: 
 
MORSE: Good morning, so regarding the highlights, I just want to highlight in the highlights the fact 
that we finally have added a psychiatrist to our office, one day a week, through telepsychiatry and 
the outcome or the feedback that we’re getting from clients is positive.  
I also provided you the information that we talked about a few months ago regarding the number of 
individuals in Essex County that are presenting for services, with various substance abuse issues, 
so that information is there, too.  
And I just wanted to highlight the fact that the Crisis Intervention Team, we’re up to about 25 
referrals from law enforcement that we’ve responded to since July 1st so, that’s helping us refer 
people who are coming into contact with New York State and the Sheriff’s Department and getting 
them the services that they could benefit from, that may not be involved in, so far.  
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Let’s jump down to the resolutions; I have a slew of them since I wasn’t here in August.  
So, I have a resolution to appoint, Dr. Robin Johnson to a Community Services Designee Position.  
 
RESOLUTION AUTHORZING THE APPOINTMENT OF ROBIN JOHNSON, MD AS A DIRECTOR 
OF COMMUNITY SERVICES’ DESIGNEE PHYSICIAN, IN ACCORDANCE WITH NEW YORK 
STATE MENTAL HYGIENE LAW.  
Wilson, Monty 
 
HARRINGTON: Questions, concerns? All those in favor signify by saying aye. Opposed? Carried.  
 
MORSE: The next resolution is a little bit of a, I should have ran this past you a few months ago and 
I didn’t know that I needed to bring to your attention grants that I am proposing. So, I did apply for a 
grant in the amount of $100,519.00 to carpet our building, repaint the interior, some marketing 
materials. I sent out an email about some marketing initiatives that I’m looking to do and also we’re 
going to have 3 touch screen monitors in our building that a client, when they’re sitting in the waiting 
room and you know have 10 or 15 minutes to spare and they can go into one of our rooms 
designated for this, they want to know a little more about eating healthy, they can hit on a button on 
the screen and it takes them right to a video about eating more healthy or if they want to learn more 
about bi-polar disorder, how to alleviate depression or anxiety, so we’re really, we’ve got our fingers 
crossed that we get that grant, because that would be a really valuable tool for us to have in our 
building. So, I’m asking for a resolution to approve.  
 
HARRINGTON: An endorsement of this resolution? A second, please?  
 
RESOLUTION AUTHORIZING THE MENTAL HEALTH DEPARTMENT TO APPLY FOR AND 
ACCEPT AN AHI GRANT IN THE AMOUNT $100,519.00, FOR INTERNAL OFFICE 
RENOVATIONS; CARPET AND PAINT, MARKETING MATERIALS AND THREE TOUCHSCREEN 
MONITORS WITH SHORT EDUCATIONAL VIDEOS. 
Gillilland, Monty 
 
HARRINGTON: Questions, concerns? There being none, all those in favor signify by saying aye. 
Opposed? Carried.  
 
MORSE: The next resolution is regarding the Essex County Community Services Board, Policy and 
Procedures Manual, Dan Manning has approved it and I need approval here at this level.  
 
HARRINGTON: And endorsement of this resolution by Mr. Giordano, a second please?  
 
RESOLUTION ACCEPTING AMENDMENTS TO THE ESSEX COUNTY COMMUNITY SERVICES 
BOARD POLICY AND PROCEDURES MANUAL, AS APPROVED BY THE COUNTY ATTORNEY 
Giordano, Wilson 
 
HARRINGTON: Questions, concerns? There being none, all those in favor signify by saying aye. 
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Opposed? Carried?  
 
MORSE: I just notice an error in my report today. The resolution authorizing the appointment of Dr. 
Victor is a duplication that was done in July. So, that does not need to be done today and then the 
other item is we have some budget approval. We received a request in the amount of $14,386.80. 
What else do I need to say?  
 
PALMER: Nothing, you just need a resolution accepting the bequest in the amount of $14,386.80 
and approving the budget transfer.  
 
HARRINGTON: And endorsement of this resolution by Mr. Monty and a second by Mr. Giordano.  
 
RESOLUTION AUTHORIZING A BUDGET AMENDMENT IN THE MENTAL HEALTH 
DEPARTMENT INCREASING REVENUES AND APPROPRIATIONS IN THE AMOUNT OF 
$14,386.80 - ACCEPTANCE OF A DONATION THROUGH A BEQUEST 
Monty, Giordano 
 
MORSE: And also I have a resolution regarding DSRIP funds that we received in the amount of 
$59,468.79 and that would increase our budget on that line item to $208,401.27.  
 
HARRINGTON: An endorsement by Mr. Giordano, and second please?  
 
RESOLUTION AUTHORIZING A BUDGET AMENDMENT IN THE MENTAL HEALTH 
DEPARTMENT INCREASING REVENUES AND APPROPRIATIONS IN THE AMOUNT OF 
$59,468.79 - DSRIP FUNDS 
Giordano, Monty 
 
HARRINGTON: Questions, concerns? All those in favor signify by saying aye. Opposed? Carried.  
 
MORSE: Okay, one last item. So, and this is another thing that I’m just not sure how this works. I 
met with Dan Manning regarding an agreement for the North Country Behavior Health Care 
Collaborative. We had a presentation where Barry Brogan came and talked to you about the North 
Country Behavior Health Care Collaborative, back in, I believe it was June and now we have to sign 
an agreement. Dan Manning was supposed to write a resolution for me for that.  
 
PALMER: I haven’t seen it.  
 
MORSE: Okay, so Dan Manning is currently reviewing that agreement and so I need a Board 
resolution to approve that agreement after Dan has completed reviewing it.  
 
PALMER: Okay, so if you don’t get it from Dan before Ways and Means.  
 
MORSE: Okay 
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PALMER: You need to return to Ways and Means with something that represents a resolution.  
 
MORSE: Okay 
 
PALMER: So, these guys at the point can’t pass a resolution that they’re not seeing.  
 
MORSE: Okay 
 
PALMER: So, once they see a resolution, hopefully at Ways and Means then we can move from the 
floor at Ways and Means.  
 
MORSE: Okay, thank you for that. That concludes my report.  
 
HARRINGTON: Any questions for Terri? There being none, thank you Terri.  
 
MORSE: Thank you. 
 

**************************** 
 
 The next item on the agenda was the Health Department with Linda Beers reporting as 
follows:  
 
HARRINGTON: Linda, I see you have no report, but you’re coming up here in a hurry, you must 
have something.  
 
BEERS: I just have a couple of updates. I’m actually really please to say that congratulations to Sue 
Lopez Allot, she was selected from the Essex County Health Department as being Public Health 
Honoree for the New York State Department of Health. We wrote an article nominating her and they 
found her worthy and so she’s in the Hall of Fame, last year, added to that was Alana Forcier, a few 
years’ back. So, I’m pleased to announce that and I do have a few updates.  
 
PALMER: Wait a minute. So, do you want a resolution of congratulations from this Board on her 
appointment to that?  
 
BEERS: Yes, please.  
 
HARRINGTON: A resolution by Mr. Monty and a second by Mr. Gillilland, all those in favor by signify 
by saying aye. Opposed?  
 
RESOLUTION OF CONGRATULATIONS TO SUE LOPEZ ALLOT UPON HER SELECTION 
FROM THE ESSEX COUNTY HEALTH DEPARTMENT AS A PUBLIC HEALTH HONOREE FOR 
THE NEW YORK STATE DEPARTMENT OF HEALTH 
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Monty, Gillilland 
 
BEERS: Thank you very much. Thank you Dan and I just wanted to point out a few things going on 
right now. We’re working with emergency preparedness and schools. I’d like to thank Lake Placid, 
Elizabethtown-Lewis, Moriah and Ticonderoga, our preparedness staff met with each one of them 
and reviewed all of the building, locations for what we call PODS, which are point of distributions in 
the event that we would do mass immunizations or needing to get out. Those schools are 
designated in Essex County as the schools we would use. So, that was very helpful and I wanted to 
just let you know that Lyme Disease had an uptick last month. Again, the warm weather and that’s 
always around the areas that the lakes are, the concentrated area.  
Other than that, I have no report this month.  
 
HARRINGTON: Any questions for Linda? There being none, thank you Linda.  
 
 

*************************** 
  
The next item on the agenda was Office for the Aging with Krissy Leerkes reporting as follows: 
 
LEERKES: Good morning, everybody has a copy of my report. I have no resolutions at this point. 
We’re just getting geared up for HEAP. We’re getting geared up for open enrollment for Medicare; 
which is a very busy time for us. It opens October 15th and December 8th and that’s the time where 
Medicare beneficiaries should review their prescription coverage for the next year. So, all staff are 
New York State certified to provide unbiased health insurance counseling; which we will be doing at 
that time.  
 
HARRINGTON: Any questions for Krissy? Any other concerns to come before the Human Services 
Committee?  
 
JACKSON: While we concern security cameras and stuff I think we want to include the outbuildings 
of Public Health and Mental Health.  
 
PALMER: Yeah we would.  
 
HARRINGTON: We are adjourned.  
 
 
 

AS THERE WAS NO FURTHER BUSINESS TO COME BEFORE THIS HUMAN 
COMMITTEE IT WAS ADJOURNED AT 10:04 AM. 
 
Respectfully submitted, 
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Judy Garrison 
Clerk of the Board 


