ESSEX COUNTY
OFFICE OF THE MANAGER

7551 Court Street - P.O. Box 217 - Elizabethtown, New York 12932
Telephone (518) 873-3332 - Fax (518) 873-3339

Daniel L. Palmer Linda M. Wolf
County Manager Purchasing Agent
TO: All Bidders

FROM: Linda Wolf, CPA, Purchasing Agent
DATE: June 26, 2018

SUBJECT: Addendum #1 ROME DAM INITIATIVE - DECONSTRUCTION

This Addendum, issued to bid document holders of record, indicates changes to the bid documents for
the Rome Dam Initiative - Deconstruction Bid Opening July 18, 2018.

Please see attached Prevailing Wage Schedule.

END OF ADDENDUM # 1


















The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.

There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 8, Section 220-e(c) ).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.

A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment Insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



Andrew M. Cuomo, Governor Roberta Reardon, Commissioner

Essex County Schedule Year 2017 through 2018

Robert Wick, Project Manager Date Requested  06/19/2018
Box 217 PRC# 2018007073
Elizabethtown NY 12932

Location Town of Jay, NY
Project ID# P-0068-2017
Project Type Deconstruction of the Rome Dam, classified as a high-hazard dam, located along the Ausable River in the

Town of Jay, NY.
Notice of Contract Award

New York State Labor Law, Article 8, Section 220.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied), MUST be completed
for EACH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this contract, enter the required information and
mail OR fax this form to the office shown at the bottom of this notice, OR fill out the
electronic version via the NYSDOL website.

Contractor Information
All information must be supplied

Federal Employer Identification Number:

Name:
Address:
City: State: Zip:
Amount of Contract: o Contract Type:

[ 1 (01)General Construction
Approximate Starting Date: / [ [ 1 (02)Heating/Ventilation

[ 1 (03)Electrical
Approximate Completion Date: [ [ [ 1 (04)Plumbing

[ 1 (05)Other :

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www_labor.state.ny.us. PW 16 PWAsk@labor.state.ny.us
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IMPORTANT NOTICE

FOR

CONTRACTORS &
CONTRACTING AGENCIES

Social Security Numbers on Certified Payrolls

The Department of Labor is cognizant of the concerns of the potential for misuse or
inadvertent disclosure of social security numbers. Identity theft is a growing problem
and we are sympathetic to contractors’ concerns with regard to inclusion of this
information on payrolls if another identifier will suffice.

For these reasons, the substitution of the use of the last four digits of the social
security number on certified payrolls submitted to contracting agencies on public
work projects is now acceptable to the Department of Labor.

NOTE: This change does not affect the Department’s
ability to request and receive the entire social
security number from employers during the course
of its public work / prevailing wage investigations.



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

Budget Policy & Reporting Manual

B-610

Public Work Enforcement Fund

effective date December 7, 2005

1. Purpose and Scope:

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the FFund. This item also describes the roles of the following entities with respect to the
FFund:

- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC). and
- State agencies and public benefit corporations.

2. Background and Statutory References:

DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

Chapter 511 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

3. Procedures and Agency Responsibilities:

The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. into which all State agencies and public benefit corporations
enter.

Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
10 .10 of one-percent of the total cost of each such contract. to be calculated at the time
agencies or public benefit corporations enter into a new contract or if a contract is amended.
The provisions of this bill became effective August 2, 2005.



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

OSC will report to DOL on all construction-related ("D") contracts approved during the
month, including contract amendments. and then DOL will bill agencies the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
where an agency is unsure if a contract is or is not exempt, they can call the Bureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOL within thirty days from the date of the billing. DOL will verify the
amounts and forward them to OSC for processing.

For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

Reports should contain the following information:

- Name and billing address of State agency or public
benefit corporation;

- State agency or public benefit corporation contact and
phone number:

- Name and address of contractor receiving the award:

- Contract number and effective dates:

- Contract amount and PWEF assessment charge (if
contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge): and

- Brief description of the work to be performed under each
contract.

Checks and Journal Vouchers. payable to the "New York State Department of Labor”
should be sent to:

Department of Labor
Administrative Finance Bureau-PWEF Unit
Building 12, Room 464
State Office Campus
Albany, NY 12240

Any questions regarding billing should be directed to NYSDOL's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.



Construction Industry

Fair Play Act

Required Posting For Labor Law
Article 25-B § 861-d

Construction industry employers must post the
YConstruction Industry Fair Play Act" notice in a
prominent and accessible place on the job site.

Failure to post the notice can result in penalties of
up to $1.500 for a first offense and up to $5.000 for
a second offense.

The posting is included as part of this wage
schedule. Additional copies may be obtained from
the NYS DOL website, www.labor.ny.gov.

[f you have any questions concerning

the Fair Play Act, please call the State Labor
Department toll-free at 1-866-435-1499 or email us
at: dol.misclassified@labor.state.ny.us .




New York State Department of Labor
Required Notice under Article 25-B of the Labor Law

ATTENTION ALL EMPLOYEES, CONTRACTORS AND SUBCONTRACTORS:
YOU ARE COVERED BY THE
CONSTRUCTION INDUSTRY FAIR PLAY ACT

The law says that you are an employee unless:
* You are free from direction and control in performing your job AND
e You perform work that is not part of the usual work done by the business that hired you AND
e You have an independently established business
Your employer cannot consider you to be an independent contractor unless all three of these facts
apply to your work.

ITIS AGAINST THE LAW FOR AN EMPLOYER TO MISCLASSIFY EMPLOYEES AS
INDEPENDENT CONTRACTORS OR PAY EMPLOYEES OFF-THE-BOOKS.

Employee rights. If you are an employee:
e You are entitled to state and federal worker protections such as
o unemployment benefits, if unemployed through no fault of your own, able to work, and
otherwise qualified
workers' compensation benefits for on-the-job injuries
payment for wages earned, minimum wage, and overtime (under certain conditions)
prevailing wages on public work projects
the provisions of the National Labor Relations Act and
a safe work environment
e Itis a violation of this law for employers to retaliate against anyone who asserts their rights
under the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both.

O O00O0O0

Independent Contractors: If you are an independent contractor:
e You must pay all taxes required by New York State and Federal Law.

Penalties for paying off-the-books or improperly treating employees as independent contractors:

¢ Civil Penalty First Offense: up to $2,500 per employee.
Subsequent Offense(s): up to $5,000 per employee.

e Criminal Penalty First Offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine
and debarment from performing Public Work for up to one year.
Subsequent Offense(s): Misdemeanor - up to 60 days in jail, up to a
$50,000 fine and debarment from performing Public Work for up to 5
years.

If you have questions about your employment status or believe that your employer may have
violated your rights and you want to file a complaint, call the Department of Labor at
1(866)435-1499 or send an email to dgi.misciassified@iabor, state. ny.us. All complaints of
fraud and violations are taken seriously and you can remain anonymous.

Employer Name:

IA 999 (09/10)



WORKER NOTIFICATION

(Labor Law §220, paragraph a of subdivision 3-a)

Effective February 24, 2008

This provision is an addition to the existing prevailing wage rate
law, Labor Law §220, paragraph a of subdivision 3-a. It requires
contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage rate for
their particular job classification on each pay stub*. It also requires
contractors and subcontractors to post a notice at the beginning of
the performance of every public work contract on each job site that
includes the telephone number and address for the Department of
Labor and a statement informing laborers, workers or mechanics of
their right to contact the Department of Labor if he/she is not
receiving the proper prevailing rate of wages and/or supplements
for his/her particular job classification. The required notification
will be provided with each wage schedule, may be downloaded
from our website wwne fad

request by contacting the Bureau of Public Work at 518-457-5589.

* In the event that the required information will not fit on the pay stub,
an accompanying sheet or attachment of the information will suffice.

(11.11)




New York State Department of Labor
Bureau of Public Work

Attention Employees

"EEE PUBLIC WORK
PROJECT

If you are employed on this project as a

worker, laborer, or mechanic you are entitled to
receive the prevailing wage and supplements rate
for the classification at which you are working.

Chapter 629 of These wages are set by law and must be posted
the Labor Laws  at the work site. They can also be found at:
of 2007: www.labor.ny.gov

If you feel that you have not received proper wages or benefits,
please call our nearest office.*

Albany (518) 457-2744 Patchogue (631) 687-4882
Binghamton (607) 721-8005 Rochester (585) 258-4505
Buffalo (716) 847-7159 Syracuse (315) 428-4056
Garden City (516) 228-3915 Utica (315) 793-2314
New York City  (212) 932-2419 White Plains  (914) 997-9507
Newburgh (845) 568-5156

*

For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov — click on Bureau of Labor Law.

Contractor Name:

Project Location:

PW101 (4.15)
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OSHA 10-hour Construction
Safety and Health Course — S1537-A

Effective July 18, 2008

This provision is an addition to the existing prevailing wage rate
law, Labor Law §220, section 220-h. It requires that on all public
work projects of at least $250,000.00, all laborers, workers and
mechanics working on the site, be certified as having successfully
completed the OSHA 10-hour construction safety and health course.
It further requires that the advertised bids and contracts for every
public work contract of at least $250,000.00, contain a provision of

this requirement.

NOTE: The OSHA 10 Legislation only applies to workers
on a public work project that are required, under

Article 8, to receive the prevailing wage.

(03.12) Page 1 of 2




Where to find OSHA 10-hour Construction Course

I. NYS Department of Labor website for scheduled outreach training at:

2. OSHA Training Institute Education Centers:

Rochester Institute of Technology OSHA Education Center
Rochester, NY

Donna Winter

Fax (585) 475-6292

e-mail: dlwipeionteds

(R66) 385-7470 Ext. 2919

www i edu/ —outraach/course. phni?Coursel3=54

Atlantic OSHA Training Center
UMDNIJ — School of Public Health
Piscataway, NJ

Janet Crooks

Fax (732) 235-9460

e-mail: grooksietoumdni.edy

(732) 235-9455

Atlantic OSHA Training Center
University at Buffalo

Buffalo, New York

Joe Syracuse

Fax (716) 829-2806
e-mail:yeathicapsiabutialo edu
(716) 829-2125

hitp Swww smba bufizlo edw/ CENT ERS ro/schednle OSHA ohn

Keene State College
Manchester, NH

Leslie Singleton

e-mail: [singietinokeene edu

(R00) 449-6742

3. List of trainers and training schedules for OSHA outreach training at:

www. OutreachTrainers.orp

=




Requirements for OSHA 10 Compliance

Chapter 282 of the Laws of 2007, codified as Labor Law 220-h took effect on July
18, 2008. The statute provides as follows:

The advertised specifications for every contract for public work of $250,000.00 or
more must contain a provision requiring that every worker employed in the
performance of a public work contract shall be certified as having completed an
OSHA 10 safety training course. The clear intent of this provision is to require that
all employees of public work contractors, required to be paid prevailing rates, receive
such training “prior to the performing any work on the project.”

The Bureau will enforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the
OSHA 10 course to the first certified payroll submitted to the contracting agency and
on each succeeding payroll where any new or additional employee is first listed.

Proof of completion may include but is not limited to:

e Copies of bona fide course completion card (Note: Completion cards do not have
an expiration date.)

e Training roster, attendance record of other documentation from the certified
trainer pending the issuance of the card.

e Other valid proof

**A certification by the employer attesting that all employees have completed such a
course is not sufficient proof that the course has been completed.

Any questions regarding this statute may be directed to the New York State
Department of Labor, Bureau of Public Work at 518-485-5696.

Page 1 of 1



L

WICKS Reform 2008

{For all contracts advertised or solicited for bid on or after 7/1/08)

Raises the threshold for public work projects subjest to the Wicks Law refuinng
separate specifications and bidding for the plumbing, haating and electnicael work.,
The total project’s threshold would increase from $50 600 to: §3 milion in Bronx,
Rings, New York, Queens and Richmond counties; $1.5 million in Nassau,
Suffaik and Wesichesier countes; and 500,000 in alt clher tounties.

For projecis balow the monatary threshold, bidders nwst submil 4 sealed st
naming gach subgsontractor for the plumbing. HVAC and electrical work and the
amount i be paid to sach. The list may nol be changed uniess the public owner
finds & legitimaie construction need, inchuding a change i specifications or custs
or use of a Project Labor Agreement (FLAJ, and must De open 10 public
nspection.

Aliws the state and locat agendcies and authoriiies (o waive tha Wicks Law and
use a FLA # i wili provide the best work al the inwest possible price. Ha PLA S
userd, all contracikors shall partivipate in apprentice iralring programs in the
irades of work it empioys that have been approved by the Dapanment of Lador
{DOLY for not iess than three years. They shall also have al least one graduate
in the last three years and use affirmative efforts to ratain rmaoriiv appreniices
PLA's would be exenpt from Wicks, but deemed (o be public work subject to
pravabng wage anforcemant,

The Commissioner of Labor shiall have the power o enforce senarale
speciiication raguirerenis i projects. and may issue stop-hid orders against
public owners for non-compliance.

Uther new monetary thresholds, and simiiar sealed bidding for non-Wicks
proiacts, would apply to certain public authoriies including municipal housing
authanties, NYC Construction Fund, Yonkers Educational Construntion Fung,
NYC hMunicipal Water Finance Authority, Buffalo Municipal Water Finance
Auhority. Westohestar County Heaith Care Association, Massau County Haalth
Care Corp,, Clifton-Fine Health Care Corp., Erie County Medical Center Corm.,
NYC Solid Wasle Managamant Faciiities, and the Dormitory Authority.

Reduces from 15 o 7 days the period in which contraciors must pay
subcontmatons,



IMPORTANT INFORMATION

Regarding Use of Form PW30.1
(Previously 30R)

“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

To use the ‘4 Day / 10 Hour Work Schedule’:

There MUST be a Dispensation of Hours (PW30) in place on the
project

AND
You MUST register your intent to work 4 / 10 hour days, by
completing the PW30.1 Form.

REMEMBER...

The ‘4 Day / 10 Hour Work Schedule’ applies ONLY to Job Classifications
and Counties listed on the PW30.1 Form.

Do not write in any additional Classifications or Counties.

(Please note : For each Job Classification check the individual wage

schedule for specific details regarding their 4/10 hour day posting.)

PW30.1-Notice (03.17) NYSDOL Bureau of Public Work lofl



Instructions for Completing Form PW30.1
(Previously 30R)
“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

Before completing Form PW30.1 check to be sure ...

¢ There is a Dispensation of Hours in place on the project.

« The 4 Day/ 10 Hour Work Schedule applies to the Job Classifications you will be using.

e The 4 Day/ 10 Hour Work Schedule applies to the County / Counties where the work will take

place.
Instructions (Type or Print legibly):

Contractor Information:

e Enter the Legal Name of the business, FEIN, Street Address, City, State, Zip Code; the Company’s
Phone and Fax numbers; and the Company’s email address (if applicable)

e Enter the Name of a Contact Person for the Company along with their Phone and Fax numbers,
and the personal email address (if applicable)

Project Information:
e Enter the Prevailing Rate Case number (PRC#) assigned to this project

e Enter the Project Name / Type (i.e. Smithtown CSD — Replacement of HS Roof)

e Enter the Exact Location of Project (i.e. Smithtown HS, 143 County Route #2, Smithtown,NY;
Bldgs. 1 & 2)

¢ If you are a Subcontractor, enter the name of the Prime Contractor for which you work

e On the Checklist of Job Classifications -
Go to pages 2 and 3 of the form
Place a checkmark in the box to the right of the Job Classification you are choosing
Mark all Job Classifications that apply
***Do not write in any additional Classifications or Counties. ***

(0]

o O

Requestor Information:

e Enter the name of the person submitting the registration, their title with the company, and the
date the registration is filled out

Return Completed Form:
e Mail the completed PW30.1 form to: NYSDOL Bureau of Public Work, SOBC — Bldg.12 —
Rm.130, Albany, NY 12240 -OR-
* Fax the completed PW30.1 form to: NYSDOL Bureau of Public Work at (518)485-1870

PW30.1-Instructions (03.17) NYSDOL Bureau of Public Work lof1l



NEWYORK | Department
jrrorrnme | of Labor

Bureau of Public Work Harriman
State Office Campus
Building 12, Room 130
Albany, New York 12240
Phone: (518) 457-5589 | Fax: (518) 485-1870
www labor.ny.gov

Employer Registration for Use of 4 Day/ 10 Hour Work Schedule

Before completing this form, make sure that:
« There is a Dispensation of Hours in place on the project.
o The 4 Day/ 10 Hour Work Schedule applies to the Job Classifications you will be using.
e The 4 Day/ 10 Hour Work Schedule applies to the County / Counties where the work will take place.

Please type or print the requested information and then mail or fax to the address above.

Contractor Information

Company Name: FEIN:
Address:

City: State: Zip Code:
Phone No: Fax No: Email:

Contact Person:

Phone No: Fax No: Email:

Project Information

Project PRC#: Project Name/Type:

Exact Location
of Project: County:

(If you are Subcontractor)
Prime Contractor Name:

Job Classification(s) to Work 4/10 Schedule: (Choose all that apply on Job Classification Checklist - Pages 3-8)
*** Do not write in any additional Classifications or Counties***

Requestor Information

Name:

Title: Date:

PW 30.1 (06/17) 1of7



Please use the list below with the number assigned to each county as a reference to the corresponding numbers listed
in the following pages under Entire Counties & Partial Counties.

1. Albany County 33. Oneida County
2. Allegany County 34. Onondaga County
3. Bronx County 35. Ontario County
4. Broome County 36. Orange County
b. Cattaraugus County 37. Orleans County
6. Cayuga County 38. Oswego County
7 fs Chautauqua County 39. Otsego County
B S Loy 40. Putnam County
9. Chenango Count
9 y 41. Queens County

10. Clinton County

42, Rensselaer County
11 Columbia County

43. Richmond County (Staten Island)
12. Cortland County

44, Rockland County
13. Delaware County

45, Saint Lawrence County
14. Dutchess County

46. Saratoga County
15 Erie County

47. Schenectady County
16. Essex County

48. Schoharie County
17. Franklin County

49, Schuyler County
18. Fulton County

50. S Count
19. Genesee County S
20. Greene County 51. Steuben County
21. Hamilton County se. Suffolk County
22, Herkimer County 53. Sullivan County
23. Jefferson County 4. Tioga County
24, Kings County (Brooklyn) 55. Tompkins County
25, Lewis County 56. Ulster County
26. Livingston County 57. Warren County
27. Madison County 58. Washington County
28. Monroe County 59. Wayne County
29. Montgomery County 60. Westchester County
30. Nassau County 61. Wyoming County
31. New York County (Manhattan) 62. Yates County
32. Niagara County

PW 30.1(06/17) 20f7



Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

Carpenter — Building

276B-All 7 2.5
Carpenter — Building 276B-Cat |15 5
Carpenter — Building 276-B-LIV | 26, 28, 35, 59 61
Carpenter — Building 276B-Gen | 19, 32, 37 61
Carpenter — Heavy & Highway 276HH-All | 2,5, 7
Carpenter — Heavy & Highway 276HH-Erie | 15
Carpenter — Heavy & Highway 276HH- Gen | 19, 32, 37, 61
Carpenter — Heavy & Highway 276HH-Liv | 26, 28, 35, 59
Carpenter — Residential 276R-All s 2,5
Carpenter — Building 277B-Bro | 4, 54
Carpenter — Building 277B-CAY |6, 50, 62
Carpenter — Building 277B-CS | 8,12 49, 51,55 2
Carpenter — Building 277 JLS 23, 25,45
Carpenter — Building 277 omh 22, 27,33
Carpenter — Building 277 On 34
Carpenter — Building 277 Os 38
Carpenter — Building 27;|CngO 9, 13,39
Carpenter — Heavy & Highway ZTL%DO 9,13, 39
Carpenter — Heavy & Highway 277HH-BRO 38‘642 15' ;5262 5213‘ :45 5257 '6323‘ 34,
Carpenter — Building 291B-Alb 1,18, 20, 29, 42, 47, 48
Carpenter — Building 291B-Cli 10, 16, 17
Carpenter — Building 291B-Ham | 21, 57, 58
Carpenter — Building 291B-Sar |46
Carpenter — Heavy & Highway 291HH-Alb 171281 271 ;818 20, 21284850,
Electrician 25m 30, 52
Electrician — Teledata Cable Splicer 43 12,22, 27, 33, 38 6,9, 34, 39, 55, 59

PW 30.1(06/17)

30f7




(Place a checkmark by all classifications that will be using the 4/10 schedule)

Job Classification Checklist

*** Do not write in any additional Classifications or Counties™*

Electrician 86 26, 28 19, 35, 37, 59, 61
. 840 Teledata
6, 34, 35, 50, 59
Electrician and 840 71 62 5
Electrician 910 10, 16, 17, 23, 25, 45
Electrical Lineman 1049Line/Gas | 30, 41, 52
1, 2.4, 5. 6,:7.8.9710,11, 12, 18,
14, 15, 16, 17, 18, 19, 20, 21, 22,
) ) 23, 26, 262728129, 32,33, 34,
Electrical Lineman 1249a 35 36, 37, 38, 39, 40, 42, 44 46,
47, 48, 49, 50, 45, 51, 53, 54, 55,
56, 57, 58, 59, 61, 62
Electrical Lineman 1249a West | 60
1,2:4,5,.6.7,8,.9.430,12,13, 15,
16,17, 18, 19; 20,21, 22, 23, 25,
Electrical Lineman 1249a-LT 26, 27, 28, 29, 32, 33, 34, 35, 37,
38, 39,42, 46,47, 48,49, 50, 45,
51, 53, 54, 55, 57, 58, 59, 61, 62
Electrical Lineman 1249aREGS8LT| 11, 14, 36, 40, 44, 56
Electrical Lineman 1249aWestLT | 60
Elevator Constructor 138 11, 14, 20, 36, 40, 53, 56 13, 44, 60
Elevator Constructor 14 209,015, 19,32, 37, 61
Elevator Constructor 20 8, 26, 28, 35, 49, 50, 51, 59, 62
1,10, 16, 18, 21, 22, 29, 39, 42, 46,
Elevator Constructor 35 47,48 57, 58
4, 6,9, 12, 23, 25, 27, 33, 34, 38,
Elevator Constructor 621 45, 54. 55 13
: 1,10, 11, 16, 17, 18, 20, 21, 29, 42,
Glazier 201 46, 47, 48, 57, 58
Glazier 660r 2,5,7,15, 19 32,37, 61
Glazier 660 2,5,7, 15, 19, 32, 37, 61
Glazier 677.1 23, 25, 26, 28, 35, 45, 50, 59, 62
Glazier 6772Z-2 6,12, 22, 27, 33, 34, 38
Glazier 67723 4,8,9 13, 39,49, 51,54,55
Glazier 677r.2 6,12, 22, 27, 33, 34, 38
4,6,8,9 12, 22, 23, 25, 27, 33, 34,
Insulator — Heat & Frost 30-Syracuse 38. 39, 49, 50, 45, 54, 55
Laborer — Building 621b 2.7 5
Laborer — Building 633 bON 34

PW 30.1 (06/17)
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Job Classification Checklist
(Place a checkmark by all classifications that will be using the 4/10 schedule)
*** Do not write in any additional Classifications or Counties™"

Laborer — Building 633b Cay 6

Laborer — Building 633b0OS 38

Laborer — Building 785(7) 4 9,13, 54
Laborer — Building 785B-CS 8, 51 49
Laborer — Building 7-785b 12, 55 49, 54
Laborers — Heavy & Highway 157h/h 47 18, 29, 46
Laborers — Heavy & Highway 190 h/h 1,42, 58 11, 20, 46
Laborers — Heavy & Highway 35/2h 21,22, 27,33 18, 29
Laborer — Residential 621r 2.7 5
Laborers — Tunnel 157 47 18, 29, 46
Laborers — Tunnel 35T 2%, 22, 27,33 18, 29
Laborers — Tunnel 190 1,42,58 11, 20, 46

1,10,11, 16, 17, 18, 20, 21, 29,

Mason — Building 2151 42, 46, 47, 48, 57, 58

Mason — Building 2T78.2 22,23, 25, 33,45 27
Mason — Building 2TS.3 6, 34, 38 27
Mason — Building 2b-on 34

Mason — Building 2bA1 ;’811' 19,20,21,29, 42,46, 47, 46, 57
Mason — Building 2b.2 22, 33 25
Mason — Building 2b.3 6, 34 F
Mason — Building 2b4 38

Mason — Building 2b.5 23 25
Mason — Building 2b6 45

Mason — Building 2b.8 10, 16, 17 57
Mason — Building 3b-Co-Z2 8, 49, 51 2
Mason — Building 3B-21 19, 26, 28, 35, 50, 59, 61, 62

Mason — Building — Residential 3B-Z1R 19, 26, 28, 35, 50, 59, 61, 62

Mason — Building 3B-Bing-Z2 | 4,9, 13, 39, 54

Mason — Building 3B-Ith-Z2 12, 55

PW 30.1 (06/17) S5of 7



(Place a checkmark by all classifications that will be using the 4/10 schedule)

Job Classification Checklist

*** Do not write in any additional Classifications or Counties***

Mason — Building

7

3B-Jam-Z2 2,5
Mason — Building — Residential 3B-Jam-Z2R 254 8. %.9,:12,89,13,49, 51,54, 5
Mason — Building 3B-Z3 15, 32 5
Mason — Building 3B-Z3.0rleans| 37
Mason — Residential 3B-Z3R 15, 32 5
Mason — Residential as 37
z3R.Orleans

Mason - Heavy & Highway 3h g:,f"gg: 19?53,261,35;?6‘;%3%?%2 5, 15, 32
Mason — Tile Finisher 3TF-Z1 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Finisher 3TF-22 554 8,7.19.12,13,.39, 49,51, 54, 5
Mason — Tile Finisher 3TF-Z3 15, 32, 37 5
Mason — Tile Finisher 3TF-Z1R 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Finisher 3TF-Z2R 2,4,7,9,12,13,39,49, 51, 54,55 | 5§
Mason — Tile Finisher 3TF-Z3R 15, 32, 37 5
Mason - Tile Setter 3TS-21 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Setter Residential 3TS-Z1R 19, 26, 28, 35, 50, 59, 61, 62
Mason — Tile Setter 3T7S-22 554 7,8,9,12,13, 39, 49,51, 54, 5
Mason — Tile Setter Residential 3TS-Z2R 254 7.8,9, 12,13, 39,49, 51, 54, 5
Mason — Tile Setter 3TS-23 15, 32,37 5
Mason — Tile Setter Residential 3TS-Z3R 15, 32, 37 5
Mason — Building/Heavy & Highway 780 3,24, 30, 31,41,43,52
S%iﬁg';g Engineer = Heavy & 137HIH | 40, 60 14
g%mg;g Enginestiscv5 158-832H | 2, 8, 26, 28, 35, 49, 51, 59, 62 19
Operating Engineer — Heavy & 1:4,9,30, M4 15, 17:18;20,
Highway 168-H/H 21,22, 29, 39,42, 46,47,48, 54,

57, 58
S{;ﬁg;g Enghiesr Ry S 158-545h | 6, 12, 23, 25, 27, 33, 38, 45, 50, 55

1, 3,10, 11, 14, 16, 17, 18, 20, 21,
Painter 1456-LS 24,29, 30, 31, 36, 40,41, 42,43,

44 46, 47, 48, 52, 53, 56, 57, 58, 60
Painter 150 28, 59, 62 26, 35

PW30.1 (02/17)
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Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

*** Do not write in any additional Classifications or Counties***

Painter 178 B 4,9 54
Painter 178 E 8,49 51
Painter 178 | 12, 55
Painter 178 O 13, 39
Painter 31 6, 22, 27, 33, 34, 50 253538
Painter 38.0 38
Painter 38w 23,45 25

: 4-
Painter Buf Nia.Olean 2,15,19, 32, 37, 61 5,7, 26, 51
Painter 4-Jamestown 57
Sheetmetal Worker 46 26, 28, 35, 50, 59, 62
Sheetmetal Worker 46r 26, 28, 35, 50, 59, 62
Teamsters — Heavy & Highway 294h/h 1,11,18, 20, 29, 42, 46, 47,48, 58 | 57
Teamsters — Heavy & Highway 317bhh 6, 12,50, 51, 55, 62 2
Teamsters - Building/Heavy &
Highway 456 40, 60

PW 30.1 (06/17) Tof7



Prevailing Wage Rates for 07/01/2017 - 06/30/2018 Published by the New York State Department of Labor
Last Published on Jun 01 2018 PRC Number 2018007073

Introduction to the Prevailing Rate Schedule

Information About Prevailing Rate Schedule

This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule of Prevailing Rates.

Classification

Itis the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or

provided. It is the responsibility of the public work contractor to use the ?goper rate. If there is a question on the proper classification to be
used, please call the district office located nearest the project. District office locations and phone numbers are listed below.

Prevailing Wage Schedules are issued separately for "General Construction Projects" and "Residential Construction Projects” on a county-
by-county basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intended for residential use.

Some rates listed in the Residential Construction Rate Schedule have a very limited applicability listed along with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule. Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Paid Holidays

Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
worrfks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

Overtime

At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in an_% workweek is
overtime. However, the specific overtime requirements for each trade or occupation on a public work project may differ. Specific overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays.

The %p_'plicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.

Supplemental Benefits

Particular attention should be given to the su%)lemental benefit requirements. In most cases the payment or provision of supplements is for
each hour worked (noted in the schedule as 'Per hour worked'). Some classifications require the payment or provision of supplements for
each hour paid (noted in the schedule as 'Per hour paid'), which require supplements to be paid or provided at a premium rate for premium
ho;rs woaked, Some classifications may also require the payment or provision of supplements for paid holidays on which no work Is
performed.

Effective Dates

When you review the schedule for a 1particullar occupation, your attention should be directed to the dates above the column of rates. These
are the dates for which a given set of rates is effective. The rate listed is valid until the next effective rate change or until the new annual
determination which takes effect on July 1 of each year. All contractors and subcontractors are required to Ian the current prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.state.ny.us) for current wage rate information.

Apprentice Training Ratios

The following are the allowable ratios of registered Apprentices to Journey-workers.

For example, the ratio 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed. Then three additional Journeyworkers are needed before a second Apprentice is

allowed. The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on.

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.

Title (Trade) Ratio

Boilermaker (Construction) 1:1,1:4
Boilermaker (Shop) 121513
Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder) 1:1,1:4
Carpenter (Residential) 1 <
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Electrical (Qutside) Lineman
Electrician (Inside)

Elevator/Escalator Construction & Modernizer

Glazier

Insulation & Asbestos Worker
Iron Worker

Laborer

Mason

Millwright

Op Engineer

Painter

Plumber & Steamfitter
Roofer

Sheet Metal Worker
Sprinkler Fitter

1112
b I o
1:154:2
i) 1
151,133
11,14
151,423
1:1,1:4
1:1,1:4
1:1.1:5
y = [ 1 |
1525053
102
1:1.1:3
80

If you have any questions concerning the attached schedule or would like additional information, please contact the nearest BUREAU of

PUBLIC WORK District Office or write to:

New York State Department of Labor

Bureau of Public Work

State Office Campus, Bldg. 12

Albany, NY 12240

District Office Locations:

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bureau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone #

518-457-2744
607-721-8005
716-847-7159
516-228-3915
845-568-5287
212-932-2419
631-687-4882
585-258-4505
315-428-4056
315-793-2314
914-997-9507
518-457-5589
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518-485-0240
607-721-8004
716-847-7650
516-794-3518
845-568-5332
212-775-3579
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Essex County General Construction

_Boilermaker 06/01/2018

JOB DESCRIPTION Boilermaker DISTRICT 1

ENTIRE COUNTIES
Albany, Broome, Chenango, Columbia, Delaware, Essex, Fulton, Greene, Hamilton, Herkimer, Montgomery, Otsego, Rensselaer, Saratoga,
Schenectady, Schoharie, Tioga, Warren, Washington

WAGES
Per hour
07/01/2017

Boilermaker $ 3454
SUPPLEMENTAL BENEFITS
Per hour worked
Journeymen $24 03

+1.24

* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime.

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 25) on HOLIDAY PAGE

Note: When a holiday falls on Sunday, the day observed by the State or Nation shall be observed, and when Christmas Day and New Year's
fall on Saturday, Friday will be observed as the holiday.

REGISTERED APPRENTICES
Wages per hour
( 1/2 ) year terms at the following percentage of Journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th
65% 65% 70% 75% 80% 85% 90% 95%

Supplemental Benefits per hour worked

1st 2nd 3rd 4th 5th 6th 7th 8th
18.11* 18.11* 18.97* 19.81* 20.65* 21.49* 22.34* 23.19*
+1.24 +1.24 +1.24 +1.24 +1.24 +1.24 +1.24 +1.24
* This portion of the benefit is subject to the SAME PREMIUM as shown for overtime.
1-197
Carpenter - Building 06/01/2018
JOB DESCRIPTION Carpenter - Building DISTRICT 2
ENTIRE COUNTIES
Clinton, Essex, Franklin
WAGES
Per hour: 07/01/2017 01/01/2018 07/01/2018 07/01/2019
Additional Additional
Carpenter $26.32 $ 2647 $1.00 $1.00
Floor Coverer 26.32 26.47 1.00 1.00
Carpet Layer 26.32 26.47 1.00 1.00
Dry-Wall 26.32 26.47 1.00 1.00
Lather 26.32 26.47 1.00 1.00
Diver-Wet Day 61.25 61.25 0.00 0.00
Diver -Dry Day 27.32 27.47 1.00 1.00
Diver Tender 27.32 27.47 1.00 1.00

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (not subject to overtime premiums);

- Pile Drivers shall receive $0.25 per hour over the journeyman"s rate of pay when performing piledriving work.

- Certified welders shall receive $1.00 per hour over the journeyman"s rate of pay when the employee is required to be certified and
performs DOT or ABS specified welding work
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- When an employee performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require employees to be furnished and use or wear required forms of personal protection, then the
employee shall receive his regular hourly rate plus $1.50 per hour,
- Depth pay for Divers based upon deepest depth on the day of the dive:

0’ to 80' no additional fee

81' to 100’ additional $.50 per foot

101" to 150" additional $0.75 per foot

151" and deeper additional $1.25 per foot
- Penetration pay for Divers based upon deepest penetration on the day of the dive:

0' to 50' no additional fee

51'to 100" additional $.75 per foot

101" and deeper additional $1.00 per foot

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the "4 Day/10 Hour Work schedule”, as your normal schedule, you must submit an "Employer Registration for Use of
4 Day/10 Hour Work Schedule,” form PW30.1; and there must be a dispensation of hours in place on the project. If the PW30.1 is not
submitted you may be liable for overtime payments for work over 8 hours per day.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $19.34 $19.59

OVERTIME PAY

See (B, E, *E2, Q) on OVERTIME PAGE

* Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

Note: Any holiday which occurs on Sunday shall be observed the following Monday. If Christmas falls on a Saturday, it shall be observed on
the prior Friday.

REGISTERED APPRENTICES
Wages per hour

FOR APPRENTICES INDENTURED PRIOR TO JANUARY 1, 2016
One year terms at the following percentage of Journeyman's base wage.

1st 2nd 3rd 4th

50% 60% 70% 80%

Supplemental Benefits per hour worked plus paid holidays:

1st year term $10.91 $10.91
2nd year term 10.91 10.91
3rd year term 13.61 13.51
4th year term 13.51 13.51

FOR APPRENTICES INDENTURED AFTER JANUARY 1, 2016
1,300 hour terms at the following percentage of Journeyman's base wage.

1st 2nd 3rd 4th 5th

50% 60% 65% 70% 80%
Supplemental Benefits per hour worked plus paid holidays:

1st term $10.91 $10.91
2nd term 10.91 10.91
3rd term 13.51 13.51
4th term 13.:51 13.51
5th term 13.51 13.51

ADDITIONAL AMOUNTS PAID TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED (not subject to overtime premiums):
- Pile Driving apprentices shall receive $0.25 per hour when performing piledriving work.
- Certified welders shall receive $1.00 per hour over the apprentices rate of pay when the apprentice is required to be certified and performs
DOT or ABS specified welding work
- When an apprentice performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require the apprentice to be furnished and use or wear required forms of personal protection, then
the apprentice shall receive his regular hourly rate plus $1.50 per hour.

2-291B-Cli
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Carpenter - Building / Heavy&Highway ___06/01/2018
JOB DESCRIPTION Carpenter - Building / Heavy&Highway DISTRICT 2

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharje, Schuyler, Seneca, St Lawrence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

PARTIAL COUNTIES

Orange: The area lying on Northern side of Orange County demarcated by a line drawn from the Bear Mountain Bridge continuing east to
the Bear Mountain Circle, continue North on 9W to the town of Cornwall where County Road 107 (also known as Quaker Rd) crosses under
9W, then east on County Road 107 to Route 32, then north on Route 32 to Orrs Mills Rd, then west on Orrs Mills Rd to Route 94, continue
west and south on Route 94 to the Town of Chester, to the intersection of Kings Highway, continue south on Kings Highway to Bellvale Rd,
west on Bellvale Rd to Bellvale Lakes Rd, then south on Bellvale Lakes Rd to Kain Rd, southeast on Kain Rd to Route 17A, then north and
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.

WAGES
Wages per hour:

07/01/2017 07/01/2018
Carpenter - ONLY for Additional
Artificial Turf/Synthetic
Sport Surface $29.88 $1.50

Note - Does not include the operation of equipment. Please see Operating Engineers rates.

SUPPLEMENTAL BENEFITS
Per hour worked plus paid holidays:

Journeyman $21.45

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (2, 17) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

Notes:

When a holiday falls upon a Saturday, it shall be observed on the preceding Friday. Whan a holiday falls upon a Sunday, it shall be
observed on the following Monday.

An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%
Supplemental Benefits per hour worked plus paid holidays:
1st year term $11.00
2nd year term 11.00
3rd year term 13.60
4th year term 13.60
2-42AtSS
Carpenter - Heavy&Highway 06/01/2018
JOB DESCRIPTION Carpenter - Heavy&Highway DISTRICT 2
ENTIRE COUNTIES

Albany, Clinton, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Rensselaer, Saratoga, Schenectady, Schoharie, Warren,
Washington

WAGES
Per hour
07/01/2017 07/01/2018
Additional
Carpenter $30.78 $150
Piledriver 30.78 1.50
Diver-Wet Day 55.78 1.50
Diver-Dry Day 31.78 1.50
Diver-Tender 31.78 1.50
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